AGENDA
Civil Service Board
Room 431, Yates Building
May 26, 2016 at 4:00 p.m.

DISCIPLINARY HEARING

1. ANNE CAMP vs. PLANNING AND DEVELOPMENT DEPARTMENT

On May 11, 2016 Ms. Camp was immediately suspended without pay pending termination.
She was sequestered for a reasonable suspicion alcohol test and received a positive result of
.254 and a follow-up confirmation result of .228. In accordance with HR Directive #0402 —
City of Jacksonville’s Drug-Free Workplace Policy, her actions warrant immediate
suspension without pay pending termination.

She is suspended without pay pending termination for violation of the City of Jacksonville’s
Civil Service and Personnel Rules and Regulations, Rule 9.05(1) relating to: 9.05 (1)(b) been
under the influence of intoxicants while on duty. Pursuant to Civil Service Rule 9.05(4), her
immediate suspension without pay is justified as a result of her positive result on an alcohol
test on May 11, 2016.

Employee’s Attorney: Pro Se
Employer’s Attorney: William B. Burkett

2. PUBLIC COMMENTS

3. OLD/NEW BUSINESS



