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All those planning to
participate will need to
be able to complete three
prerequisite skills.

M 200 yard swim

M 2 minutes of treading
water without using
hands

M Retrieving a 10 pound
brick from the bottom
of the diving well.

SEE BACK FOR TRAINING DATES

$15.00 PER HOUR
STARTING PAY FOR NEW LIFEGUARDS!

Please come prepared to swim.
Participants may bring a change of
clothes and snacks. Paper to take
notes is recommended. Additional
hiring information will be given upon
completion of training class.

* This training is for potential COJ pool lifequard employment.

* Additional classes may be added, please check the JAXPARKS
Facebook page for updates.

* Accommodations for persons with disabilities are available
upon request. Please contact Disabled Services at VM 255-5466,
TTY 255-5475, or email your request to KaraT@coj.net.



2025 TRAINING DATES

FULL COURSE HYBRID CLASS RE-CERTIFICATION

3:30PM - 9PM Must complete online 10AM - 6PM
section before attending
April 21- April 25 ) May 17
Monday-Friday April 26 & 27 Saturday
Charles Clark Saturday - Sunday Blue Cypress
Woodland Acres
10AM - 5PM
April 28 - May 2
Monday-Friday May 3 & 4
Woodland Acres Saturday & Sunday
Charles Clark
10AM - 5PM
May 5 - May 9
Monday-Friday
Charles Clark May 10 & 11
Saturdaf/ & Sunday
Charles Clark
May 12 - May 16 10AM - 5PM
Monday-Friday
Charles Clark

May 19 - May 23
Monday-Friday
Charles Clark

Blue Cypress - 4012 University Blvd., N, Jacksonville, FL 32277
Cecil - 13611 Normandy Blvd., Jacksonville, FL 32221
Charles Clark - 8793 Sibbald Rd., Jacksonville, FL 32208
Woodland Acres - 8200 Kona Ave., Jacksonville, FL 32211

The City of Jacksonville is an Equal Opportunity/Equal Access Employer and will provide equal opportunity to all employees and
applicants in compliance with all applicable federal and state employment laws and the current interpretation of employment
discrimination by the United States Equal Employment Opportunity Commission, as set forth in Directive 0528. There shall be no
discrimination or harassment against any person with regard to race, color, sex (including pregnancy), sexual orientation, gender identity

or expression, religion, political affiliation, national origin, disability, age, marital status, veteran status, or any other impermissible factor
in recruitment, hiring, compensation, training, placement, promotion, discipline, demotion, transfers, layoff, recall, termination, working
conditions and related terms and conditions of employment.






